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Summary

Tichy and Cohen 1997 proposed the theory of “ the teaching organization”, which

corresponds to Peter Sange’'s ” learning organization”; the teaching organization includes the

meaning of organization, the new DNA of winning: a virtuous teaching cycle, virtuous

teaching cycle V.S. non-virtuous teaching cycle, hypertransformation and hypergrowth,

teachable point of view, developing leaders for the future, whole to teach two-way, digitizing

the teaching organization, global citizenship. The teaching organization is implemented only

in the business field at present, but the key value of teaching organization is to “teach” that

conforms to the nature of education. The teaching organization will be introduced into the

teaching and administration of physical education to make use of this article by proposing

concrete methods which includes:
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To build and construct the the idea of teaching organization in physical education.

. To build the organizational culture of virtuous teaching cycle in physical education.

2
3.
4

To abolish the bad habit of non-virtuous teaching of the sport organization cycle .

. The sport organization corresponded with era of hypertransformation and

hypergrowth.

Teachable point of view in physical education and sport member's mind.
Development of future sport |eaders of the society.

To teach physical education and sport wholly and two-way.

Digitizing teaching organization n sport.

Community overall construction in sport.
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